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Research on the Relationship between Human Resource Management and High—quality
Economic Development
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The First Geological Brigade of the Tibet Autonomous Region
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[Abstract] This study systematically explores the intrinsic relationship between human resource management
and high—quality economic development. Building upon an analysis of the theoretical evolution of human
resource management and the connotation of high—quality economic development, we construct an integrated
analytical framework encompassing human capital accumulation, innovation incentives, allocation efficiency,
digital transformation, and strategic pathways. The research reveals that human resource management provides
micro—level foundations for high—quality economic development through mechanisms such as enhancing total
factor productivity, driving industrial structure upgrading, optimizing labor allocation, and improving
employment quality and domestic demand momentum. Digital transformation endows human resource
management with new momentum, while flexible employment practices and human—machine collaboration
reshape value creation models. Moving forward, it is imperative to strengthen national strategic talent
development, establish lifelong learning systems, and optimize institutional environments to establish strategic
human resource management pathways supporting high—quality development.
[Key words] Human Resource Management; High—quality Economic Development; Human Capital; Total

Factor Productivity; Digital Transformation

518

R, PR 205 5 JE CLe M e I K B 7] e o R
BB, et AS, HESh AT R R R R 2 R R — BU Y
1 3 ER SEHLA B R R R L TR RN, A
N, A BEFAESEBLA T A H AR « 225 e S5 A e T AL 3 9
2 SRl R o DLk RIS, 145 N T BT AR
EEPEH TR EOR . N BRI S 55 B )

PR A e A, L 3 B 55 il Al A ROt e HERUT R N 0 5%
AR HBR IR 57724 F, RE LG THAR R
s MG Fet K3l S i B B, TS 2N
3 GRRAE B B TR AR A O A SRR IB KR
AR G, gl A ) SR BAE B w A R et g
DU HE WX K5 A2 3555 5 TR T 2%, H R A5 T A 5 i ot
R R RS N B BEAR A SR R SR

116 Copyright © This work is licensed under a Commons Attribution-Non Commercial 4.0 International License.



Frontier of Economics Research

ISR AT
FoOLeH 3 HeRA 1.0€2026 F
LEHFA: I IS (ISSND: 3082-8295(0) / 2630-4759(P)

1 BREMESZENE

L LA 7 BIR 5 PR A% O FR VR VR 3t

ANJBIEE RS 5 H SRR, ok Ead TR
SR AT RS RIS IR R L R B AN R
RS B R I AR, T H AT RO
Jh 5L HALE] . A7 R IR M ZH ST AN A T R A
K, FRUR B TR S AU g A\ D R IR H i
BN UEREL AR O s, R AR J1 2855 [R1 41
ZURME G R R IENBTIARLLE, N TR IR B SR T
—FP LAy F1a) . AT DAPUE N AR A IR H R R A MERE
FIFTE . B ST 5 A e PR Al T SRR R B T A
B RGIFHRILFCIE N E.

1. 248 V5 re Jo 2t R JR T PR R -5 00

SRR E KRR T S KA RN L& TR R TE
3, B AL TE R RO E SN ). AR B SRR AE
ST WRER . TR O R s RN A H
WRIXFE R AT B8R KRR R U ER T 824
GDP¥E#T, M2 E LA S 2 FTINIETE RS, Bom e TR E
FEEL SRR PRGN FRIRTRECSR . NS
BeR L LA B SRR R R S5 T . NI BRI B S /e 4 5
R R BOREHTRE A IR R, BT LA 2 U R
BRESIYETEFEE.

2 ANNBRBREBRISBRELZENNENEH

2. LN IR R 5 &R =R

ATV R S RISk FENTT R R TN 7 T
RNEIAT, X EEEAAARAE A AN AR R LR IR, i
AR A VR N TR A& B . mERRIN AT EARE
% 1058 57 B0 3 3 B R RS B (AR 0, AT A R B A B
1 BRI 7 TRV 3 o ATROWE A7 BE SR E, o2 BRI N 07 B U 2
SRAL ST B A BOE 3L S BN A PR, 482k =i A o %
PO 1 FRITR RIS =W &, N ISR iz b2
a7 A T T KRR B ARRE, AT AS T R 4 B 2 AR P R ) Al
R, 25 LA ERRE N VRN BT (1035 17

2. 20N Hise B S PEAE

NIRRT T BB e B4 e 1 B P i
AR 2L AR R B TE R L T B AR 5
WESLASAEHIRE, N 77 i BT bl (A T (R B 0 3, (s Al
INKHIE R 1P B AR . 167~ G5 T ot 1 R 45 i
A TSRS R, N SRR B B RS BRI L A4S B
AR B2 68 58T, B 0 T2 N AR 7= b i vy i = M ST e 3 7 14 %
AR X PPN T BEAR B A P SRR O A AL, A RO HES)
T T8 (57 5 3R B K L A Ak, R O L g A v
AR T S

3 ANNABRREMESRFIEKRE

3 1S E I B S YR B AR

VAR S NIRRT R Sl &SP

S e O BN SRR A A, AT DLE AR A 1) 07 3 T
JE RE B TR AR AT PR AR, BT 30 i ss A5
SAKIFRBLG AN 55 B, e N 7 S il A 23 ey 1 7 e
LIX LB - 457 NS BIRE AR R i RBUR T 15 5, I 51 %
5B 1A IR R, A B2 RS SRR AR 2
RN, (ER, W R TR T A, A SO A B,
W YiGo7 371 A hish, 51 NI BEAR N B 8 7 KR,
T PR Al 225 A e ) o R A 1 0 o

3. 2 A TR T AONL S X S 4 e

NACERFRE DR R R R B e B . N SRR B
MBIz A, i G et & I 51 4 BRI se & A IR
%5, IR AA WG] PR RUA SR RYEDEM . MR B Ay 58
VS8 AR A 2 T 0 R VR L 19X 2%, $5 T X 33 B 7 2 A 7
MV FE S 7, AR X 2 A ) e ZE R . 515 N A IR I P AR
FIEH XIS, N7 GRS BT LR A X 8 A 2 3 2 U5 £ 45 i
A, HESTE AU TN PhRILE A5 A% R, 45 XISl &
&L T NI TRASF

3.3l E . YA S A FE

Ao B B Rl R AR AR %, Mg R T K I A
EBREHORIRZI N . N DB Pl o TR, R o530
Bat B RE DAL IF DL AR BUAL O &, RARTT ol it 2 5
AR o o SR A L P 4 V7R v A SON T 1 B, AR
NI BEHS S5, IR o e BT B BE 0 R Bl 9 R, T 1] 22 5 1
KIEARAME N FRE 1. A BREEAR R MEIR S
AP S 2, kR R S D BC S Sl 525
B A R BB, SRR TR R R AR

3 ANTIBEA L 5 M BT

NS REA LR LA T 2 L Br I K R I = AR ¢
B o N B BEEAERA TG A 75K, IR S RHIA R
B, AT 51 55 3 A48 Mk ATk BLR A e SR 22 [] £ L 22 HE
AR AR PEL T o 29 N T BEA PN [F) 22 5 o 7 SR sl
SERCHII R, 57 & B RES B A 2R Z M 7T S RE Dt 2 K
W A0, KA ol A4 ol B A P R M AT 5 RE i E 32 FO K R 451
7 HL BE 6 (2 5 28 5% 1A 232 170 S v B INAEL B 7 1, TR B R A0 %
RSN BN B AT T AL, 3 T 543 v o A o ) o
il B ORI -

4 HFURBESTHANTREEETE

4. U HORIRE N ) BRI N R

B BORRA DA 1 N BRI B A o L L
PR REFE WA NA B SORVEE DL 1t R S ks
. NTHBEBN IS BREHPE R T EEAR . =it
SO B BB N B E B AR S E T 6. =i
WT7 A, TE BN B A5 I S P R R 3 B BRI
Wz Ja, NJ7 B B R AT B JEHARE R e POk I8 Al Ak
PEFEAZ, Wl DURSHEUN N D BEAR TG SR S JEBAR S A 2 Ak, T4
1 I R SR IR T R O URE HE (N A B S

Copyright © This work is licensed under a Commons Attribution-Non Commercial 4.0 International License. 117



Frontier of Economics Research

ISR AT
FoOLeH 3 HeRA 1.0€2026 F
LEHFA: I IS (ISSND: 3082-8295(0) / 2630-4759(P)

4. 2R3 W TS 55 3 i b e

HeP AR R A RS TP Gl ix e 3 B A TR,
i gt ok AAE B U RAR Kl A\ 0 SR B I
P2 AEAR I T R AL 2 T IR AL S 3, A& IR T
HHPMEE . 6 TAEENZ o TEEA R, ) R
FIBRLG TR SRETE A R PF 58 DA S A 3 AR R O B 1 7
N T GEURAE BRI RE N 558 55 50 77 1737 X A ek ) SR 3 A A 1
IR, BEORY 4 55 3 28 B 2l SO AL e 5 1 R IR TR E D A&
VAR &

4. SAHLI A5 N A B e A

NHUBR R B 1 B e R R vh N B U AL ) DR B
PR N TR REANLES N BORBUR B R 573 2 I, 177 AL
PRI SS, IR AEERN S BEA G K sl 65 G 1 A Sk
R PR R 5 T MBI . N R U T A T T 1N
R IEAT SRR, A 57 1 [ R e R G ELIC 5 S8 BT 55, MTTIE
FN TG AE d AR A I AR SRR H bRl AU
ML B LR 2 2 ST 2, N0 B B AT LUK A 1 57 2l
AL AN BIE T T AR = oA B AL, i At B A4~ 41
AR IE KT

5 MEAERELZRHNERANTREERRZ

5. LEZ bl NA s v 5 RHE A 37 H 5%

FURRARHE H AL H &, BT BGEREOR . S5 m R
Ak N A AL o N 0 7B B A 381 R R Al v B2, DRy SRt
T KRB O BRI LU AR % 7 M, (s 5
A RGEEA BEHA . S NA PR R TR BT
HEEERL | 45 T RMUIRROE O3k, BOR IS BHE . BHCZE N
A RFERAA BIEEE 1o NSRS B R [ K
QUF R 2 2, e R A ML B R SCHE RS A 57 A 58,
207 TR o R A A MLl s P

5. 28 By R R 5 NITRAFF LR R

o B R R ARAE N I BEA L A i B RS AR. A
T GRS BB Bk B B I B AR O B R 25 B 2 SR R, HfEE
Al O MU LR BURF BT 13 T AR, B A B R 254
B BRA 27 ST PRAF I 2% o JE L TR B RE DA S8 A2 23 ELAALAR, fiefl
57 801 RARRGSE $ A T 5 7 M e Y, R0 R R 5 4 R B 2 BE

LA R A AW A . 28 B 2% ST R BETT A fg 25 4
FNIIF TG, SUREWS LU 55 31 ) I BER 23, SR A T i K
JRENIEIEAW N T A3 77

5. 3t BEM AL N DT SR AN A&

AT BE BB, 3R R N 77 B R A AR R T ) SR BT
16, AW SEE 57 sy aAE . Ao ORI DL N A B
R, Ak N 77 BT R R I I AR B B B A, B IE AT 3
Goo RHEH . AR BRIEIRERE . BUF R4 &% 5] 4
R, R AL Ak T3 5180, #5518 RS
AR, R AT BRI P sA A AL Ak 5 AR
J&é o I 1 AR RN v 2R o, RIS R RIS T FFIAERI A
JIGHRAE PRI, AT 45 o 00 B R R A SR ] Py o 2 AR B

6 ZiE

ANFTRPEEBAREGEN TR AR . RO B R
BB B 77 UL R SRS B AR SRR, ARG 5 i 2 K R
P& B R R R, N R B O i B — R R B
AR AEERNE . HES R N AR I R AL . REAK,
BEINRN 70 U B s 51 AT R, A A Y, e 4 )
PEIRER, TR B 7 B SR RS N 2 B 2 ) R 3 AR S I e B 4
R RARANNRFREHEF SR ERE B R EEEARE, 4k
IS RIE N AR, 45 45 IR S 3 R RGN SR KB 77

(5% 30Hk]

(LA = b & K R AR S T 42 7 BR b 3% 7 38 I 14
77 1 5 B AR[I]. 7 M T BR b K 2 2 4),2023,34(04):1 1~ 16.

RIEBEWE2 5 ¥ LU AN KRBEZINEEKRRFAE
B 1] R R SR E AR T[] 4 b th # 5 4 #E,2023,(23):97-98.

(317 g4 B R WAL TR FE RS A8 A FIRE I E
AR RII] AL RIFF&,2023,(06):94-96.

[4180 IR . 4R 2 AR T A A A RIFEEAEIL A
5+73%,2021,28(06):162—163.

[SMFEAK 27 . 1] Bt XK R B9 8 A Ay HE IR I s 48 38 4 7 oF
#®LI1. & 5 ¥3%,2021,(09):96-98.

EEE T

AE B (1989—-), %, 3k, b W TRAL 2500 AH BF R
B ANFR.

118 Copyright © This work is licensed under a Commons Attribution-Non Commercial 4.0 International License.



