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Analysis of Country Garden's Salary Management
Wudie Zhang
Nanjing University of Aeronautics and Astronautics
[Abstract] Salary management strategy is an important part of an enterprise's overall strategy, and a reasonable
and effective salary system plays an important role in the survival and development for an enterprise. This article
analyzes the current status of Country Garden's salary management, finds some problems in its salary

management, and puts forward targeted suggestions to provide a reference for Country Garden and other

organizations to formulate salary management strategies.
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