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[Abstract] Nowadays, the speed of social development is accelerating, and the demand for talents is also
becoming higher and higher, and higher vocational colleges, which are responsible for the output of talents,
have also ushered in new development opportunities from the times and a broader market for talent cultivation.
It has brought higher standards and requirements to the human resources management work of higher
vocational colleges, and the performance appraisal work of teachers has also received extensive attention from
the industry. Through scientific and reasonable teacher performance evaluation, it has laid a solid foundation for
the performance evaluation of human resource management in higher vocational colleges. At the same time, it
can also provide theoretical reference for the implementation of other management tasks through performance
evaluation. Through the implementation of the performance evaluation mechanism, always adhering to the
evaluation principle of seeking truth from facts, it is possible to know whether the educational activities of
teachers and other management staff in the school are accurately implemented, and whether the job
responsibilities are effectively implemented. , has a very important practical significance, so it is necessary to
further strengthen the attention and research on the performance evaluation and evaluation of human resource
management in higher vocational colleges, so as to improve the performance evaluation level.
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